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citizens of Middlesex County through the B o d  of 
Chosen Freeholders. and is under the supervision of 

the New Jersey State Education Deparbnent. 



A C C R E D I T A T I O N  

Middlesex County ~ o l l e b  is accredited by the New Jersey State < 
Department of Education and has ken approved by the Department of 

Education to offer the Associate Degrees. The College has also filed an 

intent to h m e  a d i t a d  by the Middle States M a t i o n  of Colleges 

and Secondary Sehmls, and is presently a remghed candidate for 

Middle States accreditation. 
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The two-year college is a logical outgrowth of change in social, 
political and ducational thought over the past half century. We have 
found that the education of every c i t i zen  to the extent of his abilities 
gives the greatest strength to the individual and to society. 

rl There is a twofold purpose in the education provided at a two-year 
4 college. It must Erst of all be technical in order to prepare a person for 
: a job. It must teach intricate details that provide for preparation, mecha- 
, nization and the mmmunication of industry, business and health servica.  

Secondly, it must be intellectual. W e  must know the nature and needs of 
man in order to see their connection with our p-sonaI contribution, in 

I 
the progress of life. We must know why we work. W e  must Iearn what 
has happened in the past in order to p d c t  the futuye. 

Nowhere in the world has the individua1 person contributed more 
to the overall success of a nation as in this country. Our college will he1 p 
to continue this fundamema1 p-. 

Besident S Message 



OBJECTIVES OF THE COLLEGE 
To provide the environment and the experiences which promote the 

student's vocational mmpetenq, individual growth and rcsponai- 
bility through the integration of the foIlow~ng: 

Knowledge-The acquisition of £acts, principles, theories and in- 
si hts which are fundamental to the understanding of a spaeializtd 6dd 
o f study and of life itself; m g n i z w  of common sources of information 
Eat further intellectual growth. 

Proficiency-Development of analytical thinlting and language abili- 
lies for the corn rehemion, evaluation and ~ u n i c a t i o n  of knowledge; 
development o f laboratory techniques relevant to the student's chosen 
vocational field. 

At titudes-The stimulation for personal growth-vocational, intel- 
lectual, cultural and physical; the appreciation of and commitment to 
desirable mcial vdues. 

To commit the resources of the College to the business, industrial, 
educational and cultural enrichment of the community. 

ABOUT MIDDLESEX COUNTY COLLEGE 

The College-Middlesex County College is a new College which 
opened its dmrs to students for the first time in September 1g66. The 
College is a two-year publicly supported coeducational institution dwel- 
oped undet a program of the New ersey State Education Department. 
and sponsored b the people of Mid lesex County through the Board of 
Chosen Freehol d ers, 

4 
The Campus-The Middlesex County College campus is located on 

Woodbridge Avenue in Ediaon, The 160-acre campus tract previously 
was occupied by the Federal Government aa the Raritan Arsenal. The 
grass, trees and landscaped grounds are bordered by the Collw Golf 
Course. The College has renovated and occupied eight buildings that will 
accommodate classrooms, cafeteria, laboratories, libra , offices and Col- 

1 7 lege Union. The initial campus will provide s ace or 7ao full time 
students. In addition, t h e  new buildmgs-a li rary, academic science 
building and physical education building-are under construction, and 
are expected to be completed in time for the second year of operation, 
September 1967. T h e  renovated and new facilities will provide space for 
1,5m full time students. These facilities have been developed at a cost 
of less than liq,m,am. 



PROGRAMS OF THE COLLEGE 
M i d d m  Caunty Call* providm divcm edxutfoml opprtuni- 

tim throu~h a full-time b y  pmpm d a p-ht Evening and Em 
tension Division. 

o h  a wide variety of n@l- 
hiding either to a -te 

Nune Education-The Nulle Eduation p r a m  M c?dpd to pm 
arc men and w o m b  in two years to qu the hgmterea Nmhg  

ficense, then m be able lo practice $Lp& N- 
The Businm Adminishtiun cudalum is designed p h m i l y  

to prt graduates for immediate anplopmt in one of two 
fit182,0unting ~ n d  mukting d m .  
The S m t a P i a l  8ca'encs d d u m  graduate# for fm- 

mediate employment in the -uria~W 

further study in business administration, 

Special Programs 
The Euening and E x I m i o n  Diuision -The E m 3  Dividan murscs 

comprise the majority of the Evening and Exten~on ivhiun odferings, 
These -ist of a wide variety of apecialid unit awrrses, college p m  
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paratory courses, and sequential program leading either to a diploma 
or to an Associate Degree. A student can earn app&teIy twelve credit - 
hours annualiy through the Evening and Extens~on Division if he attends 
c l a w  two evenings pcr week in both terms of the College year. 

Sumrner Progmm4di t  murses are given in many subjects during 
the summer. The am is organkd mainly to meet the needs of eol- 
l e e  students  and% high Khaol graduates who wish or r uire 
additional course wmk belore returni to or entering college. %me 
non-credit okings are also given. Fur % er information regarding the 
summer session may be obtained by contacting the Director of the Eve 
ning and Extension Division. 

The Pre- Technical Program-Studen ts who either lack the minimum 
re uirements for admission to the Engineering Technology rograms. % P or a w  been out of school for several yearn may request enro lment in 
the P r e - T a d  Program. This is a onemyear, nonaedit full-time day 
program, emphasizing the fundamental concepts of English, Mathematics 
and Science. At the end of the year studenta are evaluated by the faculty 
and must be recommended for entrance to a regular program before 
being admitted in the suhquent year. 

Job Horizons for Women-This progmn is being offered as a pilot 
project to prepare women to enter the labor force after a prolonged 
absence. An integrated college level program has been designed to d e  
velo clerical skills and selfanfidence for employment in txisting jobs 
in t R E community. 



'THE COLLEGE PHILOSOPHY OF ADMIWIONS 
The philaoghy of M i o m  at M W a a  Counq College is b a d  

tEpon SDur prmrrerr: 
I .  That within the limitations of its phykd facilities and bu 

the Collw h u l d  provide an opportunity for mtinning tdumtim or 
all within the rommunity who a n  benefit h atteadance. 

T 
g. That the quality of education must be o&nd at R level that wiU 

able students to m e t  realistically the goals of the cumidurn w h W  
thest are designed for transfer to a few-par wl-, warion for im- 
d a t e  employment, n preparation d thc student  P N m t u a l  accept- 
ance to other e w r i c u l w .  

3. That a ublic college should opmte in a manner that leada to 
themuatgood Er themost~tudents. 

p. That the acceptam of unqu&Xed or poorly motivated e t h t s  
ta d e p e  anting would retstrd the of other rstudents 

, or 10- & uan*r-ance imd thmh v a ~ d  not be in the 
: best interests of the people of the m n t y  or d the CoIlege aa a contribu- 

tor to quality education. 
The College dm a variety of curriculums, each with differat 

objectiveu. The,se curriculum are wed to meet diiferemt needs, to 
appeal to a numba of inmu and w q h g  lmh of ability. Students 
are admitted to a curridurn rather than to the College. Students should 
mta curriculum with reasonable prepdon to d in the pro- 

Through counseling, applicantu may be peferrtd m other currim- 
=which are more agpmprtate for then pals, inmats plld achieve- 
ment, or, in the case of those who are unquallfled or poorly motivated, to 
further pepamtion through the Extension Division or the PreTechnical 
Pg"a- 

In m e  cases it may k more appropriate fox an applicant ta attend 
mother college or pt-aecondq schml institution. Experience has 
pointed out that it ~II sometimes better for students to tmkc time OB from 
their educational p u i a  between hi& school and collegt in order to 
gain a certain degree nf maturity and develop a I- motivation 
towards succes& 

h u e  mIleges operate with an "o n W' policy towards adds- 
dons, where l t d ~  are accepted Ay on tbe ~i of h m  1c1m1 

duatian and without demonatration of ability for further a m p  
The result is that hi h num- of ntudents are failed from 

cdkge during the hrrt term m &t ear. The Mid&- County College 
approah m abis iom - irr  Jar: 

a. It ia wststefd in human and fmadal m u m  to LW fpculty and 
W i t i m  for admission pur- where an open door p l i c y  t q u i d .  

b. Students need certain S U L  1 d s  in the verM area or in m a h  
matia ta xeajonably achieve s u c m  in any curriculum. 

c. Lt is pychologimlly poor to admit studentw who do nor exhibit a 
chance of being a w f u l  and then fail them. Often these students will 
not rem to education and hwnan ~ U T W  have been wasted where 

; with cmmscli and additional preparation these murm might have 
- 
2, 
L d. Each applicant% high s c h d  record, including the achievement 
I 
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grades of each course taken during high school, secondary school teacher 
and counselor recommendations, scara on the Scholastic Aptitude Test 
oE the College Boards, information re d i n g  health and the personal 
questionnaire, and where appro riate, e resuIts of his admissions coun- ti 16 
selin must be considered by e Admissions Committee. 

h a t  may appear b a r  £or the student is not always mnsiaknt with 
the wishers of the student and his parents, However, the College mubit 
retain the right to determine a student's readinesu for continuing edu- 
cation. 

e. The members of the Admissions Committee, as proiesional edu- 
cators, are the ones best prepared to make admissions decisions baaed 
upon a combination of h t h  objective and subjective criteria. 

f. A college mugt retain the privilege of accepting or rejecting a p  
plicants for admbioo. 



ADMISSION TO FULL TIME STANDING 
Entrance Requirements 

A high school diploma or the equivalent (Equivalent Certificate) is 
' is required for entrance to full-time standing. All applicants must take 

the Scholastic Aptitude Test of the College Entrance Examination B o d .  
If requested, applicants must appear at the College for a personal inter- 
view. 

In addition, an applicant must meet the minimum requirements of 
physical ability required by the occupational field in which he. wishes to 
engage. 

In planning for College, it is advisable that the high school student 
enroll in a college re aratory curriculum. The following table should 

b help in planning a f~ ig R school program. 

Curriculum 

I Business 

Recommended High 
School Subjects 

*2 units Mathematics 
n units Science 

0 t h er Desira b fe 
High School Subjects 

College preparatory 
cauaes, ty p~ng, addi- 
tional mathematics 

Secretarial * I  unit Mathematics College preparatory 
Science n units Science courses, typlng and 

shorthand will qualify 
the student for advanced 
courses 

Nurse Education I unit Ma thematia Additional Mathematics 
P units Science, Biology and Science 
and Chemistry 

Engineering Chemistry, Physics, Addi tiona1 Mathematics, 
Science "Machernatia through Science, or Technical 

Advanced Algebra courses 

Chemical Chemistry, *Mathemat- Additional Mathematics, 
Technology ics through Intermediate Science, Technical 

Algebra c o u m  

Electrical Physics, *Mathematics Addi tiond Mathernatia, 
Technology through Intermediate Science, Technical 

Algebra courses 

Liberal Arts 'P units of Mathematics, College preparatory 
and Sciences P units of Science and courses 

n units in any combina- 
tion of Science, Language 
or Additional Mathe 
rnatics 

Laboratory 1 unit Mathematics Additional Mathematics 
Technology n units Laboratory Science 

Science 

+Academic Mathematics 



Application Procedure 
Application Procedtim for Fzr ll-Time Enrallment - An applica tian 

for atlmiasion must be made on official forms supplied on rquest by the 
Admissions Ofice. 

A deposit of $10.00 must accompany each applicatian. The d e p i t  
is non-refundable, but is applied as an advance payrnent on the student 
activity fee if the applicant is accepted. Once a student is accepted he 
will be billed for an advance payment of $50.00 on tuition. This is non- 
tefundabIe. 

Applicants may request an interview with an admissions munseIor 
lor asnstance in making a choice of curriculum. 

fie-Technical Program-Applicants who do not satisfactorily meet 
the entrance requirements may apply to enter the Pre-Technical Pro- 
gram. This pre ratory year program provides opportunity for the stu- 
dent to streng tr en  hi^ academic background so that he may enter the 
full time program with a better expectation of succexiful accomplish- 
ment. Those who complete this program s a t i s h r i l y  may, with permis- 
sion of the faculty, enter any curriculum of the College. A p p l h t s  
abould note, however, that the program is oriented toward preparing 
students for a technical curriculum. 

Advanced Standing StudcnfsStudents who have attended one or 
more other colleges must, in all cases, submit an &ial transcript of work 
taken to the C o l l w  Admissions O h  before formal acceptance will be 
granted. Transfer of credit for a student who has been enrolled in an- 
other accredited coll* is subject to the approval of the Dean of In- 
struction. 

Credit by Examination-Advand Placement Examinationr and Col- 
lege Proficiency Exams: Applicants who have completed an 
Advanced Placement Examinations spommd by the College i ntrance Of the 
Examination Board may apply for credit and advanced placement. Such 
requests will be handled similar1 to quests for transfer d i t  and will 
k granted, where applicable, su ject to the approval of the Dean of In- 
struction. 

r, 
Late Registration-An ap licant may not register later than two 

weeks after the beginning of & Fall term except by permission of the 
Dean of Instruction. 

Readmission-Applications for readmission to the College must be 
submitted to the Admissions m c e  prior to three weeks before the start 
of the term in which the applicant is re uesting readmission, A plica- 
lions received later than the above may be returned to r e ap 
pl icant by the Director of Admirvrions without proceming. 

R 
Application Procedure for Part- Time Enrollmen t-All enrollments 

on a part-time basis duriq the day school hours will be on a strict space- 
available basis after full-time students have reRistered. 

Individuals may register for part-time e ~ l l r n e n t  during day school 
hours or a combination of day and evening hours for a maximum of 
six credit hours by applying to the Director of the Evening and Exten- 
sion Division. 



In exceptional circumstances, applicants will be 'tted to enroll 
for P maximum of twelve credit ham, subject to t r  al of the 

rf- Admissions Committee of the College. This committee wr quire high 
school or other academic credentials prior to the beginning of the dasses 
in any term. 

All individuals admitted on other than a full-time h i s  will be 
considered extension students subject to policies governing students in 
the Evening and Extension Division in addition to regulations govm- 
ing full-time rtudents. Such enrollment doea not automatically make the 
enrolIee a candidate for an Associate Degree. 

ACADEMIC STANDARDS AND REGULATIONS 
Requirements for Graduation 

The Associal e in Applied Science Degree 
I .  Degree ry iremenu: a minimum of Go semslter credits- (in addition 

to phjsic education). 
P. Curriculum requirements: 

a) A minimum of 40 d t s  in a rtudent's major field. These are 
courses intrinsic to and required by the various curriculum. 

b) A minimum of 40 d i t s  in general education or libexal arta 
C O ~ .  

I )  Soda Sciences: a minimum of dx credits. 
n) Biorogical and Phy~ical Scienca (including Mathemath): a 

minimum of six &its. 
3) Humanities: a minimum of six credits in English (composition 

and/or ~peech), 
4) Electives (OP additional coutsts) in the foreping felh com- 

prising a minimum of so d i m  in the liberal. arts and sciences 
or general edumtion areas. 

c) Satisfactory completion of all m m  in a d c u l u m  or as a p  
ved by a department. 

4 RF ical Education: in accordance with requirements of the col- 

'P Exception to thh requirement may be made with approval 
o the Dean of Students, 

g. Curnulatin point average must be a minimum of 1.50. 

4. Satisfaction of a11 obligations to the College. 

The Associate in Arts Degrec 

- De'B"? 
uirements: a minimum of 60 -enter M t s  (in addition 

to physic education.) 
2. Curriculum requirements: a minimum of 45 aedi ts  distributed u 

bllows: 
a) Social Scienca: a minimum of I P credits, 
b) Biological Sciences and Physical Sdeaca: a minimum of 8 medits. 
c Machernatim: a minimum of six credits. 21 H umanitiers: a minimum of 18 d t s ,  l o  of which shall be 

Englbh (composition, speech, and literature) and six of which 
shall be in other subjects in the humanik. 

e) Electives: At leaat 80% of courses enrolled in ahall be in the fields 



of study listed above-additional eIeetives may be chosen from 
other fields of study with consent of the student's major depart- 
ment. t 

i) Satisfactory completion of all courses in a curriculum or as ap 
proved by the student's major department, 

3. CumuIative point average must be a minimum of 1.50. 

4. SatisEaction of all obligations to the College. 

GRADING 
Honor Points 

Per C~edi t  Hotir Grads 

4 A Ouutanding achievement in meeting the 
objectives of the course. 

Above average achievement. 

Average achievement. 

Below average achievement. 

Failure to meet the objectives of the course. 

Withdrawal from course when determined 
by the Dean of Students that withdrawal i~ 
necessitated by factors that are not under 
the control of the student. Withdrawal 
other than the a h  will result in an "F" 
grade, and will be computed with the end- 
of-theterm average. 

Inmm lete work to be made up within one L the  em^ of the semeatcr or by 
special arrangement of the Department. 

Satisfactory. 

Note: A grade point average of 1.5 will qualify the student for the 
Associate Degree; however, the College d m  not recommend a student 
who has not achiwed an overall average of 2.0 for a baccalaureate de- 
gree Program. 

Scholastic Standing-To remain in satisfactory standing, a student 
must earn a int average of 1.9 the h t  term. 1.5 the second term, and 
1.7 the l h s e r m .  A grade point average of 1.5 muat be achieved to 
qualify for the Associate Degree. Any student who does not maintain this 
minimum point average in any term is placed on probation for the fol- 
lowing term. More than one consecutive probationary period, more than 
one failing grade in a term. or failure to earn a point average of 1.0 in 
any term will subject a student to dismissal. 

In order for a student to remain in good standing he must also dem- 
onstrate mature attitude, interest and cooperation. Grades are issued at 



the end of each term. Students will also be notified of their academic 
standing at the a roximate mid-point of each tam. Satisfactory p r o p s  
will be denoted gP y an "S'letter grade. Pr0gm.s below average (below 
"C'3 Will be denoted by an appropriate letter grade. 

Residence Reg ui~ements-Students transferring horn other collejp 
will, as a general rule, be expected to complete a minimum of one year's 
work at Middlesex immediately prior to being granted the A d a t e  
Degree- 

Attendan w Regulations-Every student is expected to attend all ses- 
sions of classes and laborat work for which he is registered, and all 
abseaces and tardinas will 2 recorded. Excuses for absences will be 

nted in accordance with htnrctionrs issued by the Student Personnel . Unexcused absences horn classes are mnsideted valid reasdn far 
dipmissal or other disciplinary action. 

Withdrawal from the College-A student corn elled to withdraw at 
any time muet immediately notify the Student i ewnnel O k e  and 
complete the proper termination form. Failure to mmpl with this regu- 
laion will cause the individual ta forfeit bin right to Lonorable with- 
drawal and to lose any refund of fm. 

Withdrawal from Course-A student permitted to withdraw fFom a 
course during the first five w& of the term will have no notation of 
such registration on his permanent oflicial c o l l v  record. If a student is 
permitted to withdraw from a mum beyond &IS date he will receive an 
" F  grade. If, for reasons of heaIth or clrcumatances beyond his conttol, 
the Dean of Students approve1 this student to drop the cmmc, he will 
receive a "W," 

Dismissal-Student& may be considered for dimissd for the following 
causes: more than one consecutive probationary period, more than one 
failing grade in a term (one failing grade in Pre-Tech), failure to earn 

of 1.0 in any term, megular attendance, neglect of work 
or pint finandal avy o ligations, failure to comply with College rules and regula- 
tion or official notices, conduct unbecoming a student. Any action leading 
to the requested withdrawal of a student L taken up by the Adminisua- 
eive Council. The College the right to be the sole judge in ail 
matters pertaining to dismissal. Students who are dismhed from the 

" O I T  
will not be permitted to re-enroll in the College term immedi- 

ately ollowing the dwnissal action. 
Transfer to Se~lior Institutions-Students deriring to transfer are en- 

couraged to wmuIt with their faculty advisor, department aha' mwn* or 
counselor in the Student Personnel Office for assletance in sdectin ml- 
l e p  that are appropriate in terms of heir g o d s  and demommte! ml- 
lege achievement. Middlesex hunty Coll wil1 not, as a general rule, ,v encourage students who have 1- than a (2.0) average to t r a n s b  to 

An applicant for transfer who will ete the requirements 
br the Associate Degree at Middlesex 
of anticipated transfer may not be 
of the College feels the applicant has not completed a desirable bread 
or depth of study to provide suitable criteria for measuring academic 
ability. 
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the end of each term. Students will also be notified of their a-c 
standing at the a proximate mid-point of each term. Satisfactory p r o p  
will be denoted 5 an 3" letter grade. Progres below average (below 
"C") will be denoted by an appropriate letter grade. 

Residence Requiremmi?s-Students transferring from other colleges 
will, as a general rule, be expected to complete a minimum of one year's 
work at Middlesex immediately prior to being granted the A m i a t e  
Degree. 

Attendance Regulaliom-Every student is expected to attend all sesl- 
siom of dasses and laboratory work for which he is registered, and all 
absenca and tardiness will be recorded. Excuses for absences will be 
granted in accordance with instructions issued by the Student Personnel 
O&e. Unexcused absences from classes are considered valid reason for 
dismissal or other disciplinary action. 

WithdrawaI from the College-A student corn elled to withdraw at 
any time must immediately notify the Student $ ersannel Office and 
complete the proper termination form. Failure to compl with this regu- 
lation will cause the individual to forfeit his right to onorable with- 
drawal and to lose any refund of fees. 

K 
Withdrawal from Course-A student permitted to withdraw from a 

course during the first five weeks of the term will have no notation of 
such registration on his permanent official c o l l ~  record. If a student is 
permitted to withdraw from a course beyond tb date he will receive an 

""I g ade. If, for reasons of health or cmumrtances beyond his control, 
the ean of Students approva this student to drop the mum,  he will 
receive a "W." 

Disrni~sal-3 tudenta may be considered Eor dismissal for the following 
causes: more than one consacutive probationary period, more than one 
failing grade in a term (one failiq grade in &Tech), failure to earn 
a point aver of 1.0 in any term, Irregular attendance, negIect of work 
or financial T" o ligations, hilure to comply with College rules and regula- 
tion or ofiieial no tides, conduct unbecoming a student. Any action leading 
to the requested withdrawal of a student is taken up by the Administra- 
tive Council. The College reaerw the right to be the sole jud 
matters pertaining to &smiseal. Students who are dismiissed it.= om in the 
Colle will not be permitted to reenrol1 in the College term immedi- 
ately E Ilowing the drsmissal action. 

Tmnsfer to Senior Institutiom-Students desiting to transfer are en- 
couraged to consult with their fact11 a d h r ,  department chairman, or 
munseIor in the Student Personnel & ce for asslstanm in selecting col- 
leges that are appro riate in term of their goals and demonstrated ml- 
lege achievrmmt M!ddlucx County C o l ! ~  viIl not, as a general rule. 
encourage students who have less than a (2.0) average to transfer to 
other collegea 

An applicant for t r a d e r  who will not corn lete the requirements P for the Associate Degree at M i d d l w  County Co lege prior to the t h e  
of anticipated transfer may not be recommended for transfer if the facul 
of the College feels the applicant has not completed a desirable bread 2 
or depth of study to provide suitable criteria far measuring academic 
abiIity. 



The fallowing procedures are to IE followed by students desiring 
transfer: 

I. Initiate an application to transfer by applyink directly to the 
college of choice. Applications &odd be rsubrnitted prior to anuary of I the second ear. Applications submitted after these dates invo ve the risk 
of being de&d or returned due m lack of space at the four-year college. 

P, Fill out (in duplicate) Section 1 of the Transfer Record Form 
in the Student Personnel Office. Students in Liberal Arts and Sciences 
and the Engineering Science curricula will be requated to complete the 
Transfer Record Form regardless of their intent~on to transfer immedi- 
ately upon graduation from Middlesex. 

3. Corn lete a Re uest for Transcri t of Academic Record Form in F P the Student momel &re for each col ege to which they are applying. 
4. Forward request for references or recommendation farms horn 

other colleges to the Student Personnel Ofice. 
Please review these procedures carefully. Omission of any ate would 

result in n delay of records being lorwarded to another college. I;f them 
are any questions regarding the abve procedure, a member of the Stu- 
dent Personnel Staff may be consulted. 



GENERAL INFORMATION 
Expenses 

Tuitiaa for lull lirtre s l~~dcnts  
For Middlesex Counly raidelits 

(payable at  the rite ol $150 per Let"') 
$gm.oo per year 

For out-oE-Coun t y  resiilents 
(payable at chc ratc a€ S ~ u u  per term) 

6oo,oo per year 

Tuition for all students is payable at the beginning ol each term of 
the College ycar. 

Students under a i are defincd as Cou~ity ~rn i r l r~ l ts  if they, ant1 

' I :  aremL uor legal guardian, have resided in Middlevcx County 
ot er than tor thc purpost: ol attending Midtllesex County Col- 
lege for a t  least six months immdi~tc ly  precedir~g the d a ~ e  oE 
registration. For s~udents over P I ,  the stutlenc himself must mcct 
the a hove requirements. 

Fees 
Tuition and Ets must bc paid before a student is admittcrt to clag. 

Slliedule of Tuitinn Wcfund-Withdrawal at the cnil uI: 
First week ............. I mP-/o refund (lea non-ref untlable deposi I )  
Second wcek . . . . . . . . . . .  80% refund 
Third wcek ............... Guyo rcfund 
Fourth week . . . . . . . . . . . .  40% refund 
Fifth week ................. Ko refund 

Slurtent Activity . . . . . . . . . . . . . . . . . . . . . .  $36.~ per year 

The Slo.00 deposit required with the appliration becomes arl 
vance payment on the activity Ecc if the applicant is accepted. 
This fee will k used in the suppnrt of men's and women's ath- 
letics, social programs, student club, student publications, anrl 
related activities. 
Students cnrdled tor less than twelve, bnt more than six, credit 
houn; in a given term wdl bc a r a d  at  thc rate of S1.m per 
crcdit huur for their student activity fee. 

Health ............................................... $24,uo per year 

This fee covers the cost oE the student hcalth insurance pro- 
gram. If P student is covered under bis family's health insurance. 
however, a statement to this e k t  w l l  be a c ~ ~ p t e d  instead of the 
hcalth fee, provided the statement is signed by a parent or 3" student if he or she is 21  years a£ age. This statement shoul a t e  
the name of the inslaranre program undcr which rhe student is 
covered, and i t  sbould be returned to the Finance OfFice. 

Gradlnarion E'ce ............................................ .$iu.w 
This fee is paid at the swrt of the term preceding gracluation. 

Late Registration ..................................... $5- 
Levied u n hilure to register on dates specified or to pay bills r on date tle. 



Books and Supplies 
Each student provides, at his own expense, the necessary b k s  and 
instructional materials. These may be purchased at the Book Store 
maintained by the Faculty-Student Association for the convenience 
of the students. The cast varies, depending on the curricdums, from 
a b u t  g75.m to 5150.00 p year. 
Uniform for Nurse Education students will cost approximately 
$60.00. 

Financial Aid 
Many young peo le are denied the advantages of higher education 

k a u s e  of costs. Mid i lesex County College has made a sincere A r t  to 
overcome these economic barriers thmugh its Student Fimanud Aid 
Assistance Program, which includes Eunds from national, State and local 
murcea. 

New jersey Sttale ScholarshipF-Redpien ts of New Jersey State Schol- 
arship may use them at the College. 

Scholarshi~s-Scholarship and o-in-aid are avail able thmugh 

r f- the Middlesex County M e  Foun ation. All applicants for admhion 
to the College are given a nancial aids application. 

Educational Opportunity Grunts-Under g r a m  provided by the Fed- 
eral Government certain scudenta are eIigible for Educational Oppor- 
tunity Grants. These vary in amount but may be as high as $800a.oo per 
year. Further information regarding the grants may be obtained from 
 he Student Financial Aids OiEce, Student Personnel Servim. 

Student LoamStudents enrolled at the College are eligible to bor- 
row from either the New eraey Higher Education h i s tance  Authority 
or horn funds made availa 6 le under the auspices of the National Defenw 
Student Loan Program. Additional information may Ix  obtained from 
the Student Financial Aids Office, Student Personnel Services, 

The College Work Study Program-Employment o ortunities exist 
for students to work on a part-time basis through the Co !f ege Work Study 
Program. Students may work up to Mteen hours er week during the 
academic year and up to forty hours per week un 2 er the College Work 
S~udy Program when classa are not in session. Positions include clerical 
assistants, maintenance assistants, laboratory assistants, library assistants 
and other part-time student assistant positions. For further information 

Iease contact the Student Financial Aids mce, Student Personnel 
&wires. 

Part-Time Work - Students should nor attem t to work for more 
than I; hours per week maximum. This amount o work should not b 
attempted except by well qualified students. 

P 

Veterans 
All full-time curriculums are a ed by t h e  Veterans Administra- 

tion. Those applicants wishing to o PP" tam Government educationaI bene- 
fits should consult their n m t  veterans agency. 
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Living Accommodations 
The College does not maintain dormitories since "= Pmav function is to serve the educational needs of the mmmunlty. tudents 

who will live away from home are responsible for arranging their own 
living accommodations. 

Vehicle Information 
Tmnsporlatio~-Students are responsible for arranging their own 

~ransportation to and from the campus. Public transpartatian is now 
avai I able near the campus, and further possibilities are being explored: 
however, hcause of the wide distribution of students, the majonty will 
find an automobile necessary or may arrange to travel in car pols .  

Parking-Students must ark only in the areas designated for stu- 
dent parking. The staff of $ e College will require strict adherence to 
parking and traffic regulations. 

Several large parkin areas are available for faculty, staff and stu- 
dent use. Certain areas o f these parking lots have ken reserved for fac- 
ulty and staff use. Students will not be permitted to park in these re- 
served areas. No parkin will be permitted along the raadways or adja- 
cent to any of the builfings on campus. 

Speed Limit-Maximum speed limit on campus is 15 mph, and this 
will be strictly enforced. 

Vehicle Ident ifitat ion-For identification purposa, decals will be is- 
sued to all college personnel (faculty, staff, and students). Students will 
receive their decals prior to the beginning of classes. 



CURRICULUM DESCRIPTIONS 
Career-oriented currkulums are desi ed to prepare students for im- 

mediate cmpl ent upon graduation Ern the College. The o h  a 
combination o "r" general education courses such as English, M a  2 ernatics, 
Science, Sociology, Ps dology and Economics together with the special Z courses of the major eld. The career-oriented programs include: 

Chemical Technology 
Electrical Technology 
Laboratory Technology 

Nurse Education 
Businm 
Secretarial Science 

The transfer-oriented mrriculumz are designed as the basic two years 
oE a baccalaureate program. Students planning to transfer should explore 
four-year college program and study their bulletins with particular xef- 
erence to statements regarding admissions with advanced standing and 
requirements for the bachelor's degree. The transfer-oriented programs 
include: 

Liberal Arts and Sciences 
Engineering Science 

THE ENGINEERING TECHNOLOGIES 
Middlesex County College will offer curriculums to prepare students 

for one of the newest, most interesting and challenging mupational 
areas to developEngineering Technolw. Industry today has a broad 

mum of technical jobs rangrag in corn fexity all the way EPg '&ly skilled 'oh closely related to the ti illed craftsman to 1 tI 
tom lex and theoretical y-oriented job very closely associated with the 
wor I! of the graduate engineer. 

There has emerged within this broad spectrum of jobs two general 
classifications of technicians-the industrial technician, or highly skilled 
technician, who works at  the end of the spectrum closest to the skilled 
trades and the engineerin technician, or semi-professional technician, 
who works at the end of t% e spectrum dosat to the en ineer. Engineer- 
ing technicians ate employed in research, &sign, deve f oprnent, testing, 
installation, operation and sales. The work of the engineering technician 
is basically the translation of ideas into programs, prowsses or hardware 
models, and then the use, testing, evaluation and selling of these items. 
One has only to look at the pfeonnel wanted ads in any large newspaper 
to E e  the opportunities ava~lable for engineering technicians. These op 
portunities exbt for both men and women. 

Local studies have indicated need for electrical and chemical engi- 
neering technicians. Typical jobs for chemical engineering technicians 
indude chemical laboratory technician, control analyst, pilot plant o p  
erator, chemical sales representative, production supervisor and research 



assistant. Typical job for ekctricd engineering technicians i d u d e  test 
technician, techn~cd sales repraentauve, electronic engineering aide, 
decmical draftsman, customer service technician, renear& technician and 
production supervisor. 

Man wee reporta indicate that unskilled jobs are disappeari 
jobs at a1 p levels ate becoming more complex; and professional an ? tech- that 
nical jobs are, as a grou increasing at a faster rate than any other seg- 
ment of man wer n Nearly 70,- new technicians will be needed r annually wi m the next decade. The number of technicians enter in^ 
the labor force each year is far below that needed to 6ll existing pa- 
tions. During the k t  two years of this decade only about 30,000 indusi- 
trial and engineering technicians per year were graduated. h 1964 and 
ag6g less than half this n u m k  each year were graduated from engineer- 
ing technology programs. 

Dwtlopment has esti- 
on1 apo engineering ttchniaans 

L r  locd and Sute lNdiu 
trained personnel with the 

in New Jersey 
must look outside of the State to seek the engineering techndogtt. 

Other indicationas of the needed and important roles that engineer- 
ing technicians pla in the occupational spectrum are manifest in the 
salaries oflered andl the op nunirio avsilabk £or advancement and 
responsibility. Beginning sa P" aria for engineering technology graduates 
in 1966 average approximately $1 i 0.00 per week Some graduates receive 
$no.oo to 3qo.m more when they a pear capable of assuming greater job 
responsibility. After a few years o P experience most engineering techni- 
dans can expect to be earning in excm of $7,5m per year and many have 
progressed to high levels of res risibility with commensurate salaries of 
aver $10,- per year. The in cr ividual who is intemted in engineering, 
that is the a lication of theoretical kmw1edge to pracrical and useful 
ends, is the L!d of m n  who will find enginrrring tdmolagy chal- 
lenging and financia lr y rewarding. The engineering technician, through 
his technical education and experience with the raaical side of industry. 
is well qualified to supervise production lines, { k t  rbc engineering m 
buildin6 of experimental prototypes, or even assume rsupervision of pilot 
prduct~on plants. The demands of most semi-problonal engineerin 
technology plants require the equivalent of two years of post high d 
technical training involving ~ignificant work in mathematics, science and 
English. as well as rigorous course work in the technical specialty. 

Courses offered in the Chemid Technofogy and Electrical Tech- 
noIogy curriculums are shown on the following pages. 



CHEMICAL TECHNOLOGY CURRICULUM 
FRESHMAN YEAR SEMESTER I 

Ch8S 
Col~rsle Code Rra./Wk. 

CHM- 121 General Chemistry 3 
MAT- 1 1 I College Algebra and Trigonometry 4 
PHY- 121 Genera1 Physics I 3 
EKG-- 1 0 1  Communication Skills I 3 
CHM- 105 Chemical Calculations o 
ENR- 1 1  1 Technical Graphics 1 o - 

13 

Courns 
Credits 

4 
4 
4 
3 
I 
1 - 

'7 

CHhi- 122 Chemistry and Qualitative Analysis 4 3 
0 

5 
MAT- 112 Analytic Geomeuy andCalcuIus1 3 3 
PHY- 1 22  General Physics I1 3 2 4 
ENG- 102 Communication Ski l t  I1 3 o 3 
ENR- i i z  Technical Graphics 11 o 3 1 

ENR- 105 introduction to Digital computation o 2 1 - - - 
15 10 "I 

SENIOR YEAR 
CHM- n i g  Quantitative Analysis 9 6 5 
CHM- 22 1 Organic Chemistry I S 3 4 
CHM- 2 1 1 Unit Operations in 

Chemical Engineering I 3 3 4 
MAT- 2 I I Analytic Geometry and Calculus I1 g o 

0 
3 

ECO- I O I  Economics 1 3 - - S 
- 

' 5  12 '9 

CHM- n lo Chemical Instrumentation 3 6 5 
CHM- 2 2 2  Organic Chemistry XI 3 3 4 
CHM- a 12 Unit Operations in 

Chemical Engineering I1 3 3 4 
MAT- 212 Analytic Geometry and Calculus 111 

- or Elective 3 o 9 
- SociaI Science Elective 3 o 

- - 3 -- 
'3 12 19 



ELECTRICAL TECHNOLOGY CURRICULUM 
FRESHMAN YEAR SEMESTEX I 

Ckss 
Courre Coda Hn. /Wk 

ENG- 1 0 1  Communication Skills I 3 
MAT- i i I College Algebra and Trigonometry q 
PHY- I a r General Physics I 
ENR- I I I Technical Graphics 1 

3 
0 

ELT- 101 Circuits I 3 
ENR- lag IntroductiontoDigital Computation o 

ENG- 102 Communication Skills I1 
MAT- i l a  Analytic Geometry and CaIdus I 
PHY- i n 2  General Physics I1 
ENR- I 12 Technical GrapNa U 
ELT- lop Circuits 11 
ELT- 103 Electronia I 

Lab. Coarpe 
Hrr./Wk. Crdtts 

0 3 
0 4 
B 4 
3 1 

3 4 
P 1 - - 

10 '7 

SENOR YEAR SEMESTER 111 

EGO- 101 Economics I 3 o 3 
MAT- 2 I 1 Analytic Geometry and CalcuIw XI g o 4 
ELT- 203 Electronics II 3 3 4 
ELT- 205 Electro Magnetic Devices I 9 3 

0 ELT- 201 Manufacturing Pro- 1 3 I 
EL,T- 207 Digital Circuits s 9 3 
ENR- a 1 I Technical Design I o 9 1 - - - 

13 15 18 

PSY- I 0 1  
S O E  101  
MAT- X I Z  - 
Em- 204 
ELT- a06 
ELT- a d  
ELT- not 
ENR- P I P  

General Psychology or 
Inmductbn to Wal Science 
Analytic Gcomeay and Calculus 111 

or E l d y e  
Electrod- IU 
Automatic Crrntrol 
Microwave Principles 
Manufacturbq Pmc- 1L 
Technical Desqp II 



LABORATORY TECHNOLOGY 
The Labratory Technology program is designed to prepare gradu- 

ates for immediate emplopent as laboratory technicians. The program 
has a biochemical emphasis and includes courses in general education, 
such as English. Psycho1 . Sociology and Economirs. While emphasis 
is pIacetI upon the scienti ?P c approach in relating biology and chemistry, 
less mnphasis is found in the mathematical rela~ionships. 

In Middlesex County and the surrounding communities are located 
many large scientific laboratories. A graduate of the Laboratory Tech- 
nology program ir well prepared for employment, in pharmaceutical 
firms, hospital laboratories and many other industries and institutions 
employing biological or chemical laboratory assista~lts. 

LABORATORY TECHNOLOGY CURRICULUM 
FRESHMAN YEAR 

C M ~  r s ~  Code 

CHM- 101 Principles of Chemistry I 
BIO- to1 Zoology 
MAT- lot  Freshman Math 
ENG- to1 CommunicationSkiIlsI 
BIO- 1 1 1  Anatomy and Physiology I 

SEMESTER I1 
CHM- 10s Principles of Cbemisuy I[ 
BIO- IOE Botany 
MAl- 102 Collegc Algebra 
ENC- 1 0 2  Communications Skills I I  
BIQ- I 12 Anatomy and Physiology 11 

- 

SENIOR YEAR SEMEST~R I11 
SCI-  201 Labmatory Techniques P 3 3 
B 10- P P I Microbiology 3 
BIO- no1 Hematology 

3 4 
3 3 4 

PHY- 101 Principles of Physics I z s 
ECO- lor Economics I 

3 
3 0 - - 3 - 

'3 1 1  "I 
SEXESYXR IV 

SCI- 202 Laboratory Instrumen tation 
BIO- POP Histology 
BIO- 2 4  Bacteriology 
PSY- 101 General: Psychology 

+ Elective 





NURSE EDUCATION CURKICULUM 
FRESHMAN YEAR 

cmna code 
E N G  101 Colnmunication Skills I 
PSY- 101 General Psychology 
BIO- 1 1 I Anatomy and Physiology I 
NUR- rol Nursing Fundamentals 

Clare Lah. Course 
Hrs./Wk. Hra./\l:k. Credim 

3 0 3 
9 0 3 
2 3 
4 1 ? 8 - - 

12 ' 5  '7 

ENG-- log Communication Skills I1 3 o 
BIO- 1x2 Anatomy and Physiology I1 s 3 
SCI- 101 Physical Science P 3 
KUR- inn Nursing of Mothers and Children 4 1 2  - - 

I 1  18 

SENIOR YEAR SEMESTER 111 

HIS- aol American History 
BIO- 22  I MimbioIogy 
SOC- I O I  Introduction to Social Science 
NUR- 201 Nursing of Adults 1 

ECO- 101  Eco~lomics I 
- EIective 

KUR- 203 Cantaprary  Nuning Problems 
NUR- pan Nuning of Adults I1 







SECRETARIAL SCIENCE CURRICULUM 
FRESHMAN YEAR 

Class 
Courac Code Hrs./fZ%, 

ENG-- lo1 Communication Skills I 3 
SOC- IU i In tmduction to Social Science S 
BUS- lo I Business Organization and Management g 
SES- Elementary or IntermediateTypmiting 1 
S E S  Elementary or 1nt.ermediate Shor~hand 2 
ART- 121 Art Appreciation 2 - 

'4 

ENG-- 102 Communication Skills 11 3 
PSY- 101 General Psychology 3 
BUS- log Business Mathematics 
SES- 

3 
Intermediate or Advanced Ty ewriting 1 

SES- Intermediate Shorthand or A ! vanced 
Shorthand and Transrription P 

MUS- 1 2 1  Music Appreciation P 
- 
'4 

Lab. (hive 
Rrl./Wk. C r c d ~ t ~  

0 
0 

3 

0 
3 
3 

4 3 
3 3 
0 2 - - 
7 '7 

SENIOR YEAK 

ACC- 101 General Accounting z 
SES- Advanced Typewriting or Elective 3 
SES- Advanced Shorthand k Transcription or. 

Transcription and Dictation s 
BUS- 105 OEceMachines 1 
SES- a I l Secretarial Procedures I P 

k i a l  Science Elective 3 

SEMESTEIC IV 
I 

SES- Trailscri tion and Dictation or 
i - Free E eccive 

r 

P 
i SES- o 12 Secretarial Procedures I1 

SES- 213 Smetarisl Seminar 
BUS- la6 Survey of Business Law 

Elective 



LIBERAL ARTS AND SCIENCES 
The Liberal Arts and Sciences curriculum is primariIy intended to 

enable the student to take the first two seats of the four-year degree 
within the community college. This is a -year university padle l  pro- 
gram designed for those who wish to continue their college education at 
a four-year college or university. Students finishing this curriculum have 
completed a breadth of education reparatory to such professional careers 
as law, medicine, and education. b; special science crnphd.is option o£Eerr 
particularly appropriate preparation for students who plan to move horn 
Middlesex Count College to pre-medical, pre-dental or pre-phamaceuti- 
cal programs in Z our-year colleges. 

The required and elective courses give the students essential mdits  
in such areas as mathematie, science, the &a1 science and the humani- 
ties. This curriculum can also perform an expIaratory function for many 
students. It is regarded as an ideal coune of study for those qualified 
students who have not yet decided on a specik career. The program en- 
ables them to compIete certain studies while they are making their career 
decisions. 

CURRICULUM FOR LIBERAL 
FRESHMAN YEAR 

Coune Coda 

ENG- 121 English Compition 1 
HIS- I n 1  History of Western Civilization 1 
HPE- 101 Health and Physical Education I - Language or Electivea 
MAT- Mathematics? 

- Sodology I or Science4 

ENG- iez English Cornpition I1 
HIS- I P P  History of Western Civilization I1 
HPE- 102 Health and Physical Education I1 - Socidogy 11 or Science$ 

- ages or Elective* 
MAT- 

ARTS 

L a b  Courne 
Hrr/Wk Credfta 

O 

n 
3 

2 
3 
1 

P P  3 
o 3 

0-3 3-4 - - 
2-7 1617 









PRE-TECHNICAL PROGRAM 
The Pre-Technical Program is designed for applicants who are not 

prepared for entrance to 
non credit full-time day 
schml graduates or those diploma. 
The curriculum 
rcading, graphics, mathematics, science and technical calculations, 

Although the rogram is designed primarily to prepare students to 
enter one of the %Ileg technical currimlum~, students planning to 
enter Liberal Arts or Busineu might also strengthen their academic back- 
ground by attending the Pre-Technical Program, All students must study 
the program as outlined and are not permitted to omit or substitute 
courses. 

Upon satisfactory completion of one year of study in the Pre-Tech- 
nical Program, and upon rerommcndation of the faculty, studcnts may 
be admitted to a regular College curriculum. 

Pre-Technical students have all the privileges of regular full time 
day students except that they are not eligible to play an varsity athletic 
teams. 

PRE-TECHNICAL CURRICULUM 
SEMESTER I 

Caune Code 

ENG- I I Developmenal Reading I 
E NG- t 3 Pre-Technical English I 
MAT- I I Pre-Technical Math I 
SCI- 1 1 Physical Science 
PRT- I I Technical Calmla t ions I 
ENR- 101 Basic Graphics I 
PRT- I g Counseling Seminar I 

EYG- 12  

ENG- 14 
MAT- 12  
SCI- 10 
CHM- lo 
PRT- 12  
ENR- log 
PRT- 14 

Developmental Reading I1 
Pre-Technical English II 
Pre-Technical Math I1 
Physical Science 
Prc-Technical Chemistry 
Technical Calculations II 
Basic Graphics 11 
Counseling Seminar I1 

Clw Lab. 
IIrr/Wk. Hn./Wk. 

0 5 
3 a 
4 2 
5 0 
0 4 
0 
0 

3 
- 3 - 

I a ' 5  

coupe 
Cmdm 

0 
0 
0 
0 

0 
1 

0 - 
1 









a )  In case of severe injury the instructor will call the nurse. 
3) 1E the College Nurse is not available, t h e  instructor will cat1 an 

mbula~lce service. 
p) Re rt all injuries in College and out to the College Nurse. A11 

stu tP enu should have an accident and aickness policy which ra 
vidm coverage throughout the entire year wherever the stu ti' ent 
may be. Certain forms must be filled out immediately aEta an 
accident m u r s .  Obtain these forms from the College Nurse 1+ 
cated in the Clinic, Building 118. Read your insurance instruc- 
tions carelull . Failure to undersmnd them or to aend in necessary 
re ru may ead to forfeiture of benefib to which you arc en- 
tit P" ed. r 

The Colle e Nurse should also be contacted in the event of 
any illness resu 1 ting in loss of time. 

BOOK STORE 
The College Boob Store is located in the basement of ~e main class- 

mom building and is operated by the Faculty-Student Association for 
the benefit a€ the students. Required textbooks and supplia can be pur- 
chased here. 

LIBRARY 
The College Library, at present in a temporary location, has a be- 

ginning collection of some 6,000 volumes, arran d in open stacks for 
ready availability. These h k s  have been care ff ully selected to fulfill 

uirements and to rovide enrichment. There is a hasic collec- 
=?fxerence books w h i 2  includes bibliogra hies and indexes. The 
Library subsmibes to over 150 periodicals inclu 1. lng technical journals, 

azines and a number of au t-of-town and local newspa 
pamphlet le on a variety of subjects is available. Gifts of lmoEmdA 

riodicals from interested donon in the community have increased our 
Cdinr . Through cooperative inter-library loan programs, book collec- 
tions o other academic libraries in New Jersey and of the State Library 
in Trenton are availabIe to students and faculty, thereby enriching our 
Library resources. 

In addition, the Library serves as an audio-visual center by provid- 
ing not only recordings, ta e and microfilm, but also the machrnes on 
which to use these material!. 

The professional library staff provides individual instruction to the 
student in the use of the library as the need arises. Group instruction is 
also available. 

The k t  st of the new permanent library building will be cam- 
plered in S e p t e x r ,  1967. It v ~ l l  have a seatine capacity of n5Ya of an- 
ticipated student enrollment and will indude tndividuaf study carrels, 
conference and group stud rooms, sound-proof typing cubicles, A-V 
rooms and lounges. It will 1 oust some 60,- volumes plus all related 
library and audio-visual materials. 
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